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HUMAN RESOURCE AND WORKPLACE LAW DEVELOPMENTS 

 
 
 

REMINDER TO CLIENTS  
ABOUT NLRA POSTING DEADLINE 

 
 

The deadline by which unionized and non-union employers in the private sector must 
post a Notice advising employees of their rights under the National Labor Relations Act 
(“NLRA”) is no longer today.  Because of an ongoing court case challenging the NLRB’s 
authority to require employers to post the Notice, the posting deadline is now April 30, 2012. 
 
 
_____________________________________________________________________________________________________________________ 
 
This Update is not intended to be legal advice, but is intended only to inform the reader of recent developments in the law.  If legal advice is 
required concerning a particular matter, Sullivan, Hayes & Quinn, LLC may be consulted.  We are also required to advise our Massachusetts 
readers that this Update may be deemed to constitute advertising within the meaning of Rule 3:07 of the Rules of Professional Conduct of the 
Supreme Judicial Court of Massachusetts. 
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